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What is your view on the fairness and disparity in wealth 
distribution?
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Global scope of the problem

The global wealth inequality

The world must take action to improve the wealth inequality because extreme 
wealth inequality can be avoided

Wealth range

Over $1M

$100k -$1M

$10k-$100k

Less than $10k 1.3% $5.5T

13.7% 
$57.3T

39.1% 
$163.9T

45.8%
$191.6T

1.1% of the global population held nearly half 
of the world’s total wealth

11.1%

32.8%

55.0% of the population held only 1.3% 
of total wealth

Ref [1]
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COVID-19 has accelerated wealth inequality globally…

Global Billionaires make 
trillions as workers lose 

trillions
(Change in worldwide worker 
earnings and billionaire wealth 

during Covid-19 pandemic)

‘The Inequality Virus’
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The burden of the downturn has not fallen equally on all, and inequality gap will be 
widened without immediate action

Ref [2]



What happens if actions are not taken to improve the current 
wealth inequality?
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By  2030, top 12% will own 92.5% of global wealth

Poverty level will increase 
drastically

Reducing middle-class with their 
disposable income and 

consumption level 
GDP Growth decline

If the world does not act now, global wealth inequality could lead to societal collapse

Food Insecurity, Civil Unrest, 
Sickness/Death

Further pressure on corporate 
profitability

Fewer high paying jobs, greater 
unemployment and less tax 

revenue

Citizens Corporations Governments
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Current global approaches fall short of expectations

High 
Effectiveness

OECD 
Global Tax 

Policy

UN
SDG #10 – Reduce 

Inequalities

Unproven Low 
Effectiveness

Joint Chiefs of 
Global Tax 

Enforcement

The Giving Pledge

BEPS Inclusive
Framework
(OECD/G20)

15% minimum tax
136 countries
90% of global GDP

Within & among
countries

Commitment to donate 
majority of wealth

5-country collaboration
Combat transnational tax crime

Ending tax avoidance
141 countries

Ref [10]
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Voluntary

Gap

Unenforced

Gap

Loopholes

Fixed

Limited 
reach

Gap



Who needs to participate in solutions to address this disparity?
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Understanding stakeholder motivations and reservations 
is critical to successful solutions

Government Re-election, citizen welfare, GDP Capital flight, loss of campaign funding

Motivations Reservations

Upper Class PR, charity, personal values Loss of power, greed

Middle Class Fairness Erosion of rank in society

Lower Class Fairness, basic needs, opportunities Inability to access education

NGOs Missions, values Losing funding

SMEs Level playing field, PR, values Higher wages/costs, lower profitability

Large Corporations PR, social pressure, grow labour pool Profits, shareholder dissatisfaction

Social Activists Personal values, passion Controversy, cyberbullying
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Global solution needs to start at national-level

USA, 105.99

China, 63.83

Japan, 
24.99Germany, 14.66

UK, 14.34

France, 13.73

India, 12.61

Canada, 8.57

Other, 95.4

Coordination challenges

Global funding challenges

The UN must focus in one area initially and scale globally 
thereafter.

Political & social stability

Top 4 countries 
make up 58% of 
global wealth

Total Wealth by Country, 2021
(in trillions of dollars)
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Selection of focus country for UN to work with…

UN Relationship
Global Wealth 

Share
Relatability to 

Wealth Inequality
Political 

Flexibility

China

Germany

Japan

USA
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Understanding the causes of disparity at US

Lack of Financial 
Inclusion

Power Imbalance
Corruption & 

Criminal activities 

Resource 
Exploitation

Human 
tendencies 

(Greed)

Im
p
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t 
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Feasibility to Resolve

An issue of Prioritization
Tax Evasion

Global 
tax 

inconsistencies

Lack of Education 
Opportunities 

Income Disparity 
within 

Corporations

Age, Gender & 
Race Disparity
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Understanding the causes of disparity at US

Lack of Financial 
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An issue of Prioritization

Tax Evasion

Global 
tax 

inconsistencies

Lack of Education 
Opportunities 

Highest Impact 
and

Most Resolvable

Income Disparity 
within 

Corporations

Age, Gender & 
Race Disparity

Human 
tendencies 

(Greed)
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Key factors driving inequality in the US

Tax Evasion
Lack of education 

opportunities
Income disparity within 

corporations

Current
State

Contributing 
Factors

Importance

$175B 351 : 1

Loss in Tax Revenue due to 
Evasion (1)

IRS Budget & Workforce 
Reduction over a 10 year 

period(2)

20%$2B 

Shifts burden to lawful 
taxpayers

Ratio of CEO Pay to Workers(3)

Lack of Regulation on Executive 
Pay

Unsustainable upward trend

5.4%

Lowest Earning and Highest 
Unemployment Ratel(4)

Opportunity for Win-Win, 
Employer-Employee Scenarios

Support required to obtain 
education 

Financial Difficulties

30k

Ref [5]



How can the United Nations work with the United States to begin 
the global effort to reduce wealth inequality?  
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Three sets of decisions to address three distinct issues

How to ensure fair tax 
burden is realized?

Tax reform
Increase tax 
enforcement 

funding

How to address growing 
income inequality?

Increase 
minimum 

wage

Regulate 
unfair pay 

ratios

How to provide more 
education opportunities to 

those in need? 

Free 
University

Earn and 
Learn 

Program

Tax Evasion Lack of education opportunities
Income disparity within 

corporations
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Evaluating Alternative Solutions

Tax 
Reform

Tax 
Enforcement 

Funding

Minimum
Wage

Regulate 
Pay Ratios

Tax Evasion Lack of education opportunities
Income disparity within 

corporations

Earn and Learn 
Program

Free 
University
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Evaluating Alternative Solutions

Minimum 
Wage

Regulate 
Pay Ratios

Tax Evasion Lack of education opportunities
Income disparity within 

corporations

Tax 
Reform

Tax 
Enforcement 

Funding

Earn and Learn 
Program

Free 
University
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Creating the largest impact

How to ensure fair tax 
burden is realized?

Increase tax enforcement 
funding

How to address growing 
income inequality?

Regulate unfair pay ratios

How to provide more 
education opportunities to 

those in need? 

Earn and Learn Program

Tax Evasion Lack of education opportunities
Income disparity within 

corporations



Increase IRS Funding
Earn and Learn State 

Programs

1 3

Incentivize Fair Pay

2

A multi-faceted approach led by the US 
government to reduce the wealth gap, that is 

scalable globally.

Recommendation
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Increase IRS Funding

Increase IRS funding

Restore IRS funding to 
2011 levels

Increase IRS Staffing 
and leverage new 

technologies

Fund Earn and Learn 
program with 
recovered tax

Tax gap continuously growing as enforcement resources declining

Impact

Highlights

Actions

36.8X Return on IRS dollars invested

Justification

1

$70B additional annual tax collection
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Increase IRS Funding to boost enforcement and fund 
wealth equality efforts

Give IRS back $2B per 
year

Hire back 20,000 FT 
employees and 

allocate remainder to 
boosting digital 

enforcement 
technology (Big Data, 

Analytics, AI) 

1

$68B (70-2) 
recovered taxation

$16.2B
Allocate to Education/Work 

Program

$51.8B
Surplus in Gov’t Funding
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Incentivize fair pay

Establish Global Corporate Disparity Index (CDI) 

Create CDI framework 
and legislation

Set CDI thresholds
Create Cap and Trade 

marketplace

To raise awareness of corporate pay disparity and incentive corporations to 
shrink the gap.

Impact

Highlights

Actions

Over USD 3.3 billion transferred to 
employees per year

Justification

2

Incentivize corporate leaders to 
factor in disparity in decision making

Ref [6]
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CDI compares 
executives-to-average 

employee total 
compensation

Incentivizing Fair Pay
2
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Ref [7]

Places tax burden on 
corporations that 
promote income 

inequality
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Earn and Learn State Programs

Launch Earn and Learn State Programs for Low Income Households 
(<$48,500)

Bridge the gap between 
Job Skill Requirements 

and Educational Programs

Co-developed by industry 
and educational 
institutions

Targeted at domestic 
skillset shortages in 
growth industries

Meeting the needs of Employers and Low income Families to effectively up-skill. 

Impact

Highlights

Actions

New pipeline of domestic skilled labor 
to meet corporate needs

Justification

250k low income earners up-skilled

3
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Earn and Learn Program – Details

Government

Educators

Employers

Resource Requirement Benefits Realized

16.2B USD

62k USD

6.5 Years

581k NPV

Annual Program Cost

Cost per Student

16k USD 50% Student Salary Cost

Payback Period

Per Student over lifetime 
earnings

16k USD
Per Student Salary 
Subsidy

3

Program co-Development Support
Improved Alignment with Industry 
Knowledge Requirements 

Program co-Development Support New Domestic Talent Pipeline

Reduced Onboarding Costs
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The US will be the Blueprint for Global Application

Tax Evasion, a $500-600B
global problem (1)

The Growing Global Corporate 
Pay Gap

Upskilling of Jobs is a Global 
Trend

❑ Prioritize funding of regulatory 
agencies

❑ Promote Sharing of 
Technological Advancements
E.g. AI, Machine Learning, Data 

Directly Scalable Globally

❑ 378 Fortune 500 Companies 
outside of US

❑ CDI to drive cultural shift 
amongst business leaders 
and consumers

❑ Education is beneficial across 
regions

❑ Success of US Earn & Learn 
program can accelerate global 
buy in

High Global Impact Increased Confidence
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Conclusion

Tax Evasion Lack of education opportunities
Income disparity within 

corporations

How can the United Nations work with the United States to begin the global effort to 
reduce wealth inequality? 

A multi-faceted approach led by the US government to reduce the wealth 
gap, that is scalable globally.

Issues

Problem

Solution

Components

Impacts

$ 68B 
additional 

tax 
revenue

$3.3B 
income 
transfer 

250k
Skilled 

Employees

Increase IRS Funding Earn and Learn Program

1 3

Incentivize Fair Pay

2



Appendices
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Current Approaches to the Key issues are ineffective

Current Tax Policy

Social Security

Charities and Foundations

Full of loopholes

Questionable Sustainability

Inefficient and used for 
evasion

The rich can afford to bypass, 
underenforced

Silver tsunami will put 
pressure on younger 

workforce

Executive salaries, overhead, 
occasional fraud

Current Approach Problem Impact



Introduction Analysis Recommendation Conclusion Appendix

Stakeholder analysis chart

High
Power

Low 
Power

Low 
Influence

High 
Influence

Governments

Bottom 50%

Corporations

Top 1%

Top 10%

Middle Class

NGOs

Social 
Activists

Shareholders
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Understanding the causes of inequality at a global level

Power Imbalance

Corruption & 
Criminal activities 

Resource 
Exploitation

Human 
tendencies 

Im
p

ac
t 

if
 S

o
lv

e
d

Feasibility to Resolve

An issue of Prioritization
Global 

tax 
inconsistencies

Education 
Opportunities 
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IRS resources have been cut as tax gap continues to grow
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Decline in IRS Resources

Operating Costs (Constant Dollars) Full-time equivalent
positions
realized

48% decline in examination rate from a 
31% reduction in FT employees and

$1.9B reduction in budget

Estimated annual tax gap of $600B 
(3% of GDP)

Annual tax gap may surpass $1Tr in next 
decade, owing in part to cryptocurrency

source/communications/2019-today's-cpa/january-february/taxtopics-irs-bigdata-jan-feb2019-
today'scpa.pdf?sfvrsn=a165f2b1_4#:~:text=The%20IRS%20is%20making%20an%20investment%20in%20big%20data%20analytics.&text=The%20IRS%20first%20began%20using,for%20developing%20audit%2

Restoring previous funding level from 2011 
could result in additional $70B collected

$14.2 B
$11.8 B

https://www.cpajournal.com/2021/10/26/the-irss-big-plans-for-

https://home.treasury.gov/news/featured-stories/the-case-for-a-robust-attack-on-the-tax-gap



What does the UN need to consider for success in the US region?
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The US is facing extreme disparity challenges across the 
nation

US exhibits wider inequality of wealth than other major developed nation  

$300B

$250B

$200B

$150B

$100B

$50B

Bottom 
50%

Top 3
Individuals

$255B

$114B

$106B

$81B

Three men own as much as the bottom half Americans

• In 2020, 37.2 million people in 
poverty

• Racial wealth divide

• Gender gaps

• Generation gaps

• Lack of educational opportunities 

Key Aspects

Ref [4]
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Impact of our recommendations

Increase IRS Funding
Work / Education Hybrid 

Programs

1 3

Incentivize Fair Pay

2

36.8X Return on IRS 
dollars invested

Over USD 3.3 billion 
transferred to employees 

per year

Empower consumers 
through CDI to make 
equitable purchasing 

decisions

$70B additional annual tax 
collection

Training of 250,000 
students per year

Salary Increase of ~3ok 
USD1

Impacts

Components
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Selection of focus country for UN to work with…

UN accused China of human 
rights violations

Damaged relationship

Inequality is a human rights 
issue

Misaligned missions & values

China would not be the right 
candidate for this initiative 

Ref [9]
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Why the US is in a position to lead the charge?

USD $20.9 trillion GDP Large pool of resources

Ranked 34th in wealth 
inequality

Closely related to wealth 
inequality 

Global influential power
Easier to influence other
countries on successes

US leading the 
charge will have 

far-reaching global 
impacts

Ref [3]
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Risk 
Management

Probability 

Im
p

ac
t 

Risks Mitigation

Insufficient support in 
House, Congress, or     
Senate for IRS funding

Mobilize consumer activists 
to apply political pressure 
and sustain through next 

election

1

2

Lobbyist push back 
against fair pay

Create National Wealth 
Equality Week and pressure 

companies to back down

2
1

3 Capital flight to avoid 
paying taxes as result       
of funded IRS

IRS can track large amounts 
of wealth being transferred 
and flag for closer scrutiny

3


